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YOU HAVE A CHOICE

More Information about Your Rights under
The National Labor Relations Act

As a result of a new rule implemented by the National Labor Relations Board, most
employers have to post the Employee Rights poster, which now appears [on our bulletin boards
and/or website] along with other information about federal and state laws. You can read the
notice and see what it says, but we think it’s important for you to learn and understand all of
your rights under the National Labor Relations Act.

For example, while the Employee Rights notice says employees have the right to form,
join or assist labor unions, the law also is very clear that you have the right NOT to form, join
or_assist labor unions. In addition, you have the absolute right to say NO if someone asks you
to support union organizing activity or asks you to sign a union card or petition. Finally, if you




